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ZOOM GUIDELINES

___ PLEASE | PARTICIPATE!

« Rename yourself  Chat (Introduce Yourself!)
« Turnonyour camera(if  « Reactions

possible) « Raise your hand
« Mute your microphone « Polls

unless actively speaking e« Breakout Rooms

We’re here for your Zoom support as needed
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Today we will:

Explore how we look at
| differences in ourselves and
~jothers

Unpack the role of cultural

| humility and self-awareness
as an asset to your role
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PRINCIPLES OF ENGAGEMENT

___ SUSPEND EMBRACE

» Awareness towards understanding

. JUdgement . Leaninginto discomfort
s Den|a| « Critical self-reflection
2 G U I|t . Oppqrtunities for cognitive dissonance
: . Helping to create a safe & brave space
® AS Sumpfclo NS . Opportunity to learn about identities & biases
o Distractions « Vulnerability, willingness to "catch" each other

- . Speak from "I" perspective (not for an entire group);
. | n_terruptlons ; Allow others to tell their own stories (check first)
s D |de conversations . Share air time - if you've spoken twice in arow,
« [itles allow others to speak first
« Stayingin the moment

WHAT'S SAID IN HERE, STAYS HERE (BUT THE LEARNING LEAVES!)
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Dimensions of Diversity

Primary
Dimensions
e/Gender & Gender
|ldentity

e[Race

o Age

Tertiary
Dimensions

Secondary Dimensions

e Appearance

Poll (1 min): What percentage of these are hidden (i.e. can’t tell from simply observing someone)?



Inclusion:
How do these |
. Primary
grOUpS (and thelr Dimensions

&« Gender & Gender

intersections) dentity

* Race

EXPERIENCE 25 Secondary Dmensions o

Dimensions of Diversity

Tertiary
Dimensions

¢ Hobbies and
interests

¢ Job or career

¢ Nonprofit or

(ex. Abuse or
illness survivor)
* Talents

* National Origin
¢ Citizenship Status
* Appearance

Personality
Belief systems and values
Attitudes, habits

* Socioeconomic status « Political or
O u r * Sexual * \/eteran status .
i ' ) social cause
y orientation e Education
ici involvement
organization? Physio orother | Meritalstats L
* Physical or other . .
* ability * Geographic location experiences
*« Parental status
L
L
L
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N

f N
Awareness
Intentional of hidden
Inclusion persongy
social
identities
\ b4

A\

Culture inherent in each identity
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Cultural Competence vs. Cultural Humility

Cultural Competence Cultural Humility

* Knowledge and training * Introspection and co-learning,

* The idea that one can become both with and from students
“competent” in other cultures * No end goal or result

* Based on academic knowledge * Lifelong learning, continuous
rather than lived experience improvement

* Promotes skill building and * Diminishes power dynamics, all
working toward an end goal have relative positional power

e Supports myth that culture does
not change or evolve
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Allows culturally competent individuals to identify the presence and importance
of differences between their orientation and that of each person they interact
with and to explore compromises that would be acceptable to both.

A lifelong process of self-reflection and self-critique.

Acknowledging differences without judgment,
awareness of biases and assumptions,
and self-assessment

DIVISION OF INSTITUTIONAL

J. Murray-Garcia, MD & M. Tervalon, MD, Journal of Health Care for the Poor and Underserved. 1998 UN I EQUITY & DIVERSITY
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https://melanietervalon.com/wp-content ility Tervalon-and-Murray-Garcia-Article.


https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fmelanietervalon.com%2Fwp-content%2Fuploads%2F2013%2F08%2FCulturalHumility_Tervalon-and-Murray-Garcia-Article.pdf&data=02%7C01%7CAlex.Yarbro%40unt.edu%7Cf86076201f1e4fdf412308d82e5e45c6%7C70de199207c6480fa318a1afcba03983%7C0%7C0%7C637310329723748934&sdata=e6W2Uc0xmGwU7GWR0wpa%2B5TKEev9KRHKuTf7cHJ1dl4%3D&reserved=0

‘ Acceptance

Understanding Appreciation

m) Tolerance

®
Awareness
Ignorance/ Al O (benial
Vi ilifu ivion (Denia
Oblivion
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Can people tell the difference?

Willful (avoidance) Oblivion (unaware)

Connecting to the “Awareness Continuum” on the last slide, how does willful
(avoidance) vs. oblivion (unaware) effect or IMPACT the relationship between people?
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Activity #1: Knowing Ourselves to Know Others

* Please find your Participant Guide (emailed to you)

* We have sent the file in the chat if you need to
download it now
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Activity #1: Knowing Ourselves to Know Others

Step 1: Using Page 3 of your Participant Guide or a piece of paper, write
the top three identities that have the most impact on your perspectives,
experiences, and interactions.

* Example: Age, Gender, Race/Ethnicity, Education, Hobbies, etc.

Step 2: For each identity, consider the following questions:

 How do they inform or impact your perspectives when engaging with others? In
an academic or work setting?

 How might they limit your perspectives when interacting with those who are
different?
Step 3: You have 5 minutes to complete this activity individually. You will
share with a partner afterwards.

e = . _ SION O S ONA
Participant Guide Page 2-3 ‘U’N"I’ EQUITY & DIVERSITY |

Diversity & Inclusion



Dimensions of Diversity

Bias Awareness and Socialization Participant Guide

Primary

Dimensions

* Gender & Gender
Identity

# Race

. Age_ ‘ Secondary Dimensions

* Religion * Socioeconomic status

. SE.KU-’-I' _ e Veteran status
orientation s Education

* Ethnicity * Marital status

. Ph:,flsical or other * Geographic location
ability e Parental status

* National Origin e Personality
+ Citizenship Status

* Appearance « Attitudes, habits

Belief systems and values

Tertiary
Dimensions

* Hobbies and
interests

* lob or career

* Nonprofit or
volunteer
involvement

* Political or
social cause
involvement

» Life
experiences
{ex. Abuse or
illness survivor)

* Talents

What are your top 3 identities that have the most impact on your perspectives, experiences, and

interactions?

Your ldentities

How do they inform or impact your
perspectives when interacting with
others?

How might they limit your perspectives
when interacting with those who are
different?
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Activity #1: Knowing Ourselves to Know Others

Dimensions of Diversity

Tertiary
Primary Dimensions
Dimensions . !—IDbbles and
* Gender & Gender Interests
ldentity ¢ Job or career
* Race * Nonprofit or
volunteer
* Age: _ Secondary Dimensions iDvolverment
* Religion ¢ Socioeconomic status e Political or
' SE.}H:I_JH| . * Veteran status cocial cause
C’rleﬂtfﬂt'ﬂﬁ * Education involvement
’ Ethn_lclt\,r + Marital status . Life
° P‘h?r.smal or other ¢ Geographic location experiences
ab"_'w o * Parental status Ab
* National Origin (ex. Abuse or

a1 _ * Personality
» Citizenship Status  , pglief systems and values
* Appearance * Attitudes, habits

illness survivor)
* Talents
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Breakout Room Activity #1: Knowing Ourselves
to Know Others

* You will now move to a randomly assighed Breakout Room to pair share
your identities and their impact.

Step 1: We will open the Breakout Rooms and you will be prompted
to click “Join.”

Step 2: Introduce yourself
Step 3: Each participant should share their response for 5 minutes.
* There will be a timer visible at the top of your Zoom window.

* We will send a message halfway through when you should switch
sharing.

e = . SION O S ONA
Participant Guide Page 4 ‘U’N"I’ EQUITY & DIVERSITY | A

Diversity & Inclusion



Dimensions of Diversity

Tertiary
Primary Dimensions
Dimensions * Hobbies and
= Gender & interests

Gender Identity
* Race

lob or career
Nonprofit or

¢ Ag? . Secondary Dimensions r:z::rt:r?];nt
* Religion * Socioeconomic status e Political or
'SE_KUHI ] * \eteran status »

Drler]t:cztmn « Education :?rDCIiiI causet
. Ethn_||:|t\_.r o Marital status . ISF'D vemen
* Physical Dr * (Geographic location c .

other ability * Parental status experLences
+ National Origin « Personality Fltle:-:.ﬂ; use or
* Appearance * Belief systems and values ;ur:i?jnr]

# Attitudes, habits « Talents

How many of your top three identities were hidden?
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Dimensions of Diversity

How do they inform or impact your

Tertiary perspectives when engaging with
anﬂr}r ImEI‘ISIf:'.IrIS .
Dimensions * Hobbies and others? In an academic or work
e Gender & interests .
Gender Identity * Jr:l:'b or c?reer settl ng‘P
. * Nonprofit or
. :;ze ; : volunteer
+ Religion SECDI'IrdaI"f Dlmn.ensmns involvement . . .
* Sexual ) 32?;:2?;";:3 status * Political or HOW m|ght they I|m|t yOUF
S * _ social cause . . .
-E:Lenni:;:rﬂn . E:u?:tllc:: : involvement perSpeCtlveS when |nteraCt|ng
o * Marital status . Lif i .
Physical or + Geographic location experiences with those who are different?
other ability » Parental status (ex. Abuse or
* National Origin « Personality illn;ess
* Appearance * Belief systems and values survivor)
» Attitudes, habits e Talents

Volunteers to share your identities and their impact?

Raise hand and unmute to share UNT EQUITY & DIVERSITY

Diversity & Inclusion




Share in chat:

How might you use
what you have
learned today?

We may use your comments on our website! {JNT |=



Diversity & Inclusion Resources

e Subscribe to our e-newsletter Culture Connection!
e Harvard Implicit Association Test (IAT)
e Developing Inclusive Communities Begins with Inclusive Supervision

* Report: Day-to-Day Experiences of Emotional Tax Among Women and
Men of Color in the Workplace

e UNT Libraries Digital Resources for the Division of Institutional Equity
& Diversity

e Employee Resource Groups (ERGs)
e Unlikely Allies in the Academy Series
e Virtual Diversity & Inclusion Training
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https://unt.us4.list-manage.com/subscribe/post?u=3e5603055d23ce25741c3260d&id=fc660a4a60
https://implicit.harvard.edu/implicit/
https://www.acui.org/resources/bulletin/bulletin-detail/2018/02/26/developing-inclusive-communities-begins-with-inclusive-supervision-2
https://www.catalyst.org/research/day-to-day-experiences-of-emotional-tax-among-women-and-men-of-color-in-the-workplace/
https://guides.library.unt.edu/diversityinclusion/intro
https://ied.unt.edu/employee-resource-groups
https://ied.unt.edu/unlikely-allies-academy-series
https://ied.unt.edu/virtual-diversity-and-inclusion-training

@DiversityUNT UNT

DIVISION OF
INSTITUTIOMAL
EGUITY

& DIVERSITY
Diversity & Inclusion

n @UNTDiversitylnclusion
Diversity & Inclusion

@ @untdiversity Diversity.Inclusion@unt.edu
Division of Institutional 940-565-3119

Equity and Diversity ied.unt.edu/diversity-inclusion

Thank you for your time!
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